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Dy {
Chief Bush Fire Control Officer Position Expression of Interest Form

Please complete this Expression of Interest form (Eol) for the position that you are interested in applying for. Once
completed, please either hand deliver your completed Eol to the Shire of Murray Administration, 1915 Pinjarra Road
Pinjarra between the hours of 8:00am and 4:30pm or email a copy of your Eol to the Shire of Murray at
mailbag@murray.wa.gov.au.

Completed Eol must be received no later than 4:00pm Monday 06 May 2024. Any Eol received after this
time will not be accepted.

Position: Chief Bush Fire Control Officer
“ .
Name of applicant: %ﬁ.ﬂ’ @Z e Y L5 e

Brigade: W4T Al S lmpad!

Please place a X against each of the criteria that you consider is applicable to you.

Criteria 1 - Required Skills
BEﬂecﬁve verbal communications and interpersonal skills Effective record keeping and reporting
Effective time management Leadership skills
Effective organizational Management skills
I Basic to Intermediate computer skills — MS suite of Experience in managing firefighting operations and
products ncident management
Good written communications BAbility to perform under stressful conditions

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Weighting 15/60

Criteria 2 - Required Knowledge/Experience
Knowledge of managing a volunteer organisation ?Knowtedge of the Bush Fires Act 1954 (WA) and Bush Fires
Eknowledge of Shire Bushfire Management and Response egulations 1954 and local bushfire control requirements
Plans Eq Knowledge of the SEMC State Hazard Plan - Fire

5 [anawledge of Bush Fire Brigades management practices Winimum 10 years as local Shire VBFB member (Unless
and procedures ther experience can be provided)

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Weighting 10/60

-

Shire of Murray

Received

O s I

imount:

Officer: &
L SRR SIS ————

B
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Criteria 3 - Required Training and Qualifications

Minimum 10 years of firefighting,
fireground, bushfire Incident Management

Completion of the following DFES courses:
E Fire Fighter Awareness

Fire Fighter Skills

AlIMS awareness

WAERN Basic and advanced

Fire Control Officer

On and fZJOff-Road Driving
Advanced Emergency Driving

Structural Fire Fighting
Crew Leader

Sector Commander
Ground Controller

experience Endvanced Bush Fire Fighting

m Machine Supervision
Leadersh ip Fundamentals
IIMS 2017 - Level 11C
orkplace Trainer and Assessor
Mental Health First Aid (Desirable)

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that

you have NOT selected.

L.,}i}'(; Co e~ A DRI

G Coulss 1~/

Weighting 20/60

Criteria 4 Personal Attributes — The person fulfilling the position of CBFCO is required to possess the following personal attributes

® Professional, honest & trustworthy
& Always conscious of the safety & welfare of all
personnel

with the ability to lead by example
e Enthusiastic & professional attitude

Emergency Services agencies and personnel

o Effective trainer, mentor, motivational, encouraging

e Ability to build & maintain partnerships with other

brigade members

e Respect of the Brigades
« Sufficient time to dedicate to job/role
e Respect for the Chain of Command

e Capable of building & maintaining strong relationships with

Please describe below the reasons why you consider that you would be suitable for appointment to the position of the Shire’s

CBFCO.

Havs Coor To/NC THE Roll faz A iumMBad of Yenks
AND STiLL HAUE Mofs To offse THe SIKE.

Once completed please sign and date below.

Sigy%;ure

A (i e

_1_5-120‘7_4

Weighting 15/60
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Shire of Murray

Expression of Interest (Eol) Process for the Selection
of
Chief Bush Fire Control Officer and Deputy Chief Bush Fire Control Officer

The following process will be used to determine the appropriate selection and appointment of the Shire
Chief Bush Fire Control Officer and Deputy Chief Bush Fire Control Officer in accordance with the Bush Fires
Act 1954, Shire of Murray Bushfire Brigades Local Laws 2013 and the Shire of Murray Standard Operating

Procedures.
Shire sends notification to all brigades for Eﬂ;;‘;‘;sﬁ?ge?;sﬁ‘:d I‘;'L“.',"’,,’Em'f,e',’:_""d"d ©al
the seeking of Eol from all brigade members « Instruction sheet - this process
for the positions of CBFCO and DCBFCO « Eol form
positions. « Position Description for each position
‘ Fol L{Lbe retumed to Shire within 14 days of being
Ssuedq.

Brigades return each position nomination
form together with each Eol form to the Shire
by either hand delivering or to the Shires
email address mailbag@murray.wa.gov.au

v

Position nomination form together with each

:Ehc: fcoggg'g miffhggzrgﬁ:.ﬁs Position Criteria Assessment Form is to be
with the Position Description for each of the completed for each Eol for each position.
positions.
v

MRA&CS provides report for BFAC with
information about the Eol received, and the
recommended candidates for each position.

A i

Details of the recommended candidates for
each of the positions included on the BFAC
meeting agenda.

[

Y

BFAC considers the candidates for CBFCO,
DCBFCO as provided by the Shire and
determines recommendation.
|
Y

List of BFAC recommendations for the
position for CBFCO, DCBFCO presented to
Council for their consideration.

CBFCO, DCBFCO authorisations advertised » Shire notifies successful candidates.
in accordance with the Bush Fires Act 1954.

End of process.

Iltem 5.1 - Appendix 2 Page 6
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Chief Bush Fire Control Officer Position Expression of Interest Form

Please complete this Expression of Interest form (Eol) for the position that you are interested in applying for. Once
completed, please either hand deliver your completed Eol to the Shire of Murray Administration, 1915 Pinjarra Road
Pinjarra between the hours of 8:00am and 4:30pm or email a copy of your Eol to the Shire of Murray at
mailbag@murray.wa.gov.au.

Completed Eol must be received no later than 4:00pm Monday 06 May 2024. Any Eol received after this
time will not be accepted.

Position: Chief Bush Fire Control Officer

Name of applicant: Nicole Stevens

Brigade:

Please place a X against each of the criteria that you consider is applicable to you.

] Criteria 1 - Required Skills

E Effective verbal communications and interpersonal skills E] Effective record keeping and reporting

[X] effective time management [] teadership skills

Effective organizational [X] Management skills

Basic to Intermediate computer skills = MS suite of Experience in managing firefighting operations and
products incident management

B] Good written communications ]Z|Ability to perform under stressful conditions

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Weighting 15/60
Criteria 2 - Required Knowledge/Experience
E Knowledge of managing a volunteer organisation g Knowledge of the Bush Fires Act 1954 (WA) and Bush Fires
Knowledge of Shire Bushfire Management and Response Regulations 1954 and local bushfire control requirements
Plans Knowledge of the SEMC State Hazard Plan - Fire
[X] knowledge of Bush Fire Brigades management practices Minimum 10 years as local Shire VBFB member (Unless
and procedures other experience can be provided)

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

I currently hold 6 years bushfire experience within my own local brigade which is the neighboring Shire to Murray.
In this time i have held the Training officers position for a year before becoming the CESC for the Shire of Murray.

Weighting 10/60

Iltem 5.1 - Appendix 2 Page 7
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Criteria 3 - Required Training and Qualifications
D Minimum 10 vyears of firefighting, On and [X]Off-Road Driving @ Machine Supervision
fireground, bushfire Incident Management DAdvanced Emergency Driving ELeadership Fundamentals
experience Advanced Bush Fire Fighting gAIIMS 2017 - Level 1 IC
Completion of the following DFES courses: Structural Fire Fighting [X]Workplace Trainer and Assessor
Fire Fighter Awareness [X] crew Leader [XMental Health First Aid (Desirable)
[X] Fire Fighter Skills Sector Commander
AlIMS awareness Ground Controller
| | WAERN Basic and advanced
[X] Fire Control Officer

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Unable to get on the Emergency Driving course with DFES.
WAERN radio has never been a must for me to obtain in my own course pathways it was never a requirement.

Currently hold 7 years of firefighting, fire ground, Bushfire Incident Management experience which includes level 2
incidents.

Weighting 20/60

Criteria 4 Personal Attributes — The person fulfilling the position of CBFCO is required to possess the following personal attributes

» Professional, honest & trustworthy « Capable of building & maintaining strong relationships with
« Always conscious of the safety & welfare of all brigade members

personnel * Respect of the Brigades
« Effective trainer, mentor, motivational, encouraging | * Sufficient time to dedicate to job/role

with the ability to lead by example e Respect for the Chain of Command

s Enthusiastic & professional attitude
» Ability to build & maintain partnerships with other
Emergency Services agencies and personnel

Please describe below the reasons why you consider that you would be suitable for appointment to the position of the Shire’s
CBFCO.

+ Demonstrated experience in managing bushfire prevention, mitigation and response efforts.

« Completion of relevant training programs such as fire behaviour, incident command and emergency management.
« Strong leadership abilities to coordinate a team, make critical decisions under pressure and communicate
effectively with stakeholders.

Weighting 15/60

Once completed please sign and date below.

Digitalty signed by Nicole
Nicole Stevens o 2. , /
D*;:wmms.oa 14:3229 Date 03 05 20&

Signature

Iltem 5.1 - Appendix 2 Page 8
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Please describe below the reasons why you consider that you would be suitable for appointment to the
position of the Shire’s CBFCO.

Demonstrated experience in managing bushfire prevention, mitigation and response efforts.

* Completion of relevant training programs such as fire behaviour, incident command and
emergency management.

 Strong leadership abilities to coordinate a team, make critical decisions under pressure and
communicate effectively with stakeholders.

* Deep understanding of bushfire behaviour, local terrain, weather patterns and firefighting
techniques.

* Proven ability to engage with communities, educate the public on fire safety and collaborate with
other agencies and organisations.

» Experience in managing resources effectively, including personnel, equipment and budgets.

* History of effectively managing bushfire emergencies, implementing evacuation plans and
ensuring public safety.

» Knowledge of laws, regulations and guidelines related to bushfire management and safety.

¢ A commitment to protecting lives and properties from wild fires.

Iltem 5.1 - Appendix 2 Page 9
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I

e

o, z —
Shire of Murray

Expression of Interest (Eol) Process for the, Selection

of

File No: \ [aq’qd_, |Reg No: pgw_
omcer___ll-.iE‘__._._— w F_IE:]__

3 MAY 2024
Original given to Officer r@

Copy given 1o,

Records Sign Date

Chief Bush Fire Control Officer and Deputy Chief Bush Fire Controlow .

The following process will be used to determine the appropriate selection and appointment of the Shire
Chief Bush Fire Control Officer and Deputy Chief Bush Fire Control Officer in accordance with the Bush Fires
Act 1954, Shire of Murray Bushfire Brigades Local Laws 2013 and the Shire of Murray Standard Operating

Procedures.

Shire sends notification to all brigades for
the seeking of Eal from all brigade members
for the positions of CBFCO and DCBFCO

positions.

. i

Brigades return each position nomination
form together with each Eol form to the Shire
by either hand delivering or to the Shires
email address mailbag@murray.wa.gov.au

Ensure copy of the following is provided to all
brigades to be issued to all members.

* Instruction sheet - this process

* Eol form

= Position Description for each position

Eol to be retumed to Shire within 14 days of being
issued.

b4

Position nomination form together with each
Eol form are reviewed by the MR&CS and
the CESC to ensure that each Eol comply

with the Position Description for each of the

positions.

Position Criteria Assessment Form is to be
completed for each Eol for each position.

Yy

MR&CS provides report for BFAC with
information about the Eol received, and the
recommended candidates for each position.

y

Details of the recommended candidates for
each of the positions included on the BFAC
meeting agenda.

L J

BFAC considers the candidates for CBFCO,
DCBFCO as provided by the Shire and
determines recommendation.

.

List of BFAC recommendations for the
position for CBFCO, DCBFCO presented to
Council for their consideration.

¥

CBFCO, DCBFCO authorisations advertised |

in accordance with the Bush Fires Act 1954.

Shire notifies successful candidates.

v

End of process.

Iltem 5.1 - Appendix 3
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Deputy Chief Bush Fire Officer Position Expression of Interest Form

Please complete this Expression of Interest form (Eol) for the position that you are interested in applying for. Once
completed, please either hand deliver your completed Eol to the Shire of Murray Administration, 1915 Pinjarra Road
Pinjarra between the hours of 8:00am and 4:30pm or email a copy of your Eol to the Shire of Murray at
mailbag@murray.wa.gov.au.

Completed Eol must be received no later than 4:00pm Monday 06 May 2024. Any Eol received after this
time will not be accepted.

Position: Deputy Chief Bush Fire Control Officer (DCBFCO)
. Peter Hugh Thurkle
Name of applicant:

North Dandalup

Brigade:

Please place a X against each of the criteria that you consider is applicable to you.

Criteria 1 - Required Skills
z Effective verbal communications and interpersonal skills Leadership and management skills
z Effective time management <] Conflict and grievance resolution skills
Z Effective organizational Experience in managing firefighting operations
z Basic to Intermediate computer skills — MS suite of products Ability to perform under stressful conditions
Effective record keeping and reporting

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that

you have NOT selected.
Criteria 2 - Required Knowledge/Experience
Knowledge of managing a volunteer organisation Knowledge of the Bush Fires Act 1954 (WA) and Bush
Knowledge of Shire Bushfire Management and Response Fires Regulations 1954 and local bushfire control
Plans requirements
@ Knowledge of Bush Fire Brigades management practices Knowledge of the SEMC State Hazard Plan - Fire
and procedures Minimum 5 years as local Shire VBFB member (Unless
other experience can be provided)

Weighting 15/60

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Weighting 10/60

Iltem 5.1 - Appendix 3 Page 11
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Criteria 3 - Required Qualifications

E Minimum 5 years of firefighting, Fire Control Officer X Leadership Fundamentals
fireground, bushfire Incident On and Off-Road Driving D Level 11C

Management experience Advanced Emergency Driving % AIMS 2017 - IC Level 1
Completion of the following Advanced Bush Fire Fighting P workplace Trainer and Assessor
courses: Structural Fire Fighting (Desirable)

Fire Fighter Awareness Crew Leader EI Mental Health First Aid (Desirable)

Fire Fighter Skills
DA Ams awareness X
[X] WAERN Basic and advanced

Sector Commander
Ground Controller
Machine Supervision

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Advanced Emergency Driving - have not seen advertised but willing
Capable to complete Mental Health First Aid as per DFES calandar.
| also wish to consider completing OPs courses and IC L 2 as required.

Weighting 20/60

Criteria 4 Personal Attributes - The person fulfilling the position of DCBFCO is expected to possess the following personal
attributes
¢ Professional, honest & trustworthy ¢ Capable of building & maintaining strong relationships with
* Always conscious of the safety & welfare of all brigade members

personnel * Respect of the Brigades
e Effective trainer, mentor, motivational, encouraging | e Sufficient time to dedicate to job/role

with the ability to lead by example e Respect for the Chain of Command

s Enthusiastic & professional attitude
» Ability to build & maintain partnerships with other
Emergency Services agencies and personnel

Please describe below the reasons why you consider that you would be suitable for appointment to the position of the Shire’s
DCBFCO.

Over years held management roles within emergency management of fire L1 to higher L2, being multiple agencies
or all scales of alarm, provided a very supportive volunteer professional outlook with development of emergency
services as a core group and supported our members development so as to continue in maintaining future LG
community emergency services base.l strongly believe my proven management attributes, people management
and local fire knowledge will support the LG Cheif Bushfire Control Officer for the Shire of Murray past and present.

Weighting 15/60

Once completed please sign and date below.

/\-f/w{ﬁ Date 0_// O_S-.IZDL(,/

Sig'nature
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Deputy Chief Bush Fire Officer Position Expression of Interest Form

Please complete this Expression of Interest form (Eol) for the position that you are interested in applying for. Once
completed, please either hand deliver your completed Eol to the Shire of Murray Administration, 1915 Pinjarra Road

Pinjarra between the hours of 8:00am and 4:30pm or email a copy of your Eol to the Shire of Murray at
mailbag@murray.wa.gov.au.

Completed Eol must be received no later than 4:00pm Monday 06 May 2024. Any Eol received after this
time will not be accepted.

Position: Deputy Chief Bush Fire Control Officer (DCBFCO)

Name of applicant: TUSTIN B NNETC

Brigade: _CooiLu(

Please place a X against each of the criteria that you consider is applicable to you.

Criteria 1 - Required Skills
E Effective verbal communications and interpersonal skills Leadership and management skills

Effective time management Conflict and grievance resolution skills
Effective organizational Experience in managing firefighting operations

Basic to Intermediate computer skills — MS suite of products Enhiliw to perform under stressful conditions
Effective record keeping and reporting

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that
you have NOT selected.

Criteria 2 - Required Knowledge/Experience
Knowledge of managing a volunteer organisation EI Knowledge of the Bush Fires Act 1954 (WA) and Bush
X

Knowledge of Shire Bushfire Management and Response Fires Regulations 1954 and local bushfire control
requirements

Plans
E Knowledge of Bush Fire Brigades management practices Knowledge of the SEMC State Hazard Plan - Fire
Minimum 5 years as local Shire VBFB member (Unless

and procedures
other experience can be provided)

Weighting 15/60

If you have not selected all of the above categories, please explain below how you consider that you fulfil the categories that

you have NOT selected.
ﬁHI'““JH | doynot fl"‘”' Ko " defai] abouf e zt-":r‘u-:', | Aayve Ho eagerns) 4o
L;rﬁ\ n’\l’f fﬁ. L‘J){_.‘t' I’ﬂ .'[_(_II”_"(\ B

Weighting 10/60
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LW amerees
Dnmanznm

F you bave not sslected all of e abowe tegores Disdss CIDr DeiDE oW You COrSOe Tat vox uSi The catepores T
you Rave NOT saleces
b, | et fo- el Wase covas e+ g Yo g ke vt RS oy T

end ot S-E,fﬂfrbi.n 25254

1

Weghtng 2050

Criteria 4 Personal Attributes - The person fuSilling the posoon of DIBRD 5 expected 10 possess the followng persony
attributes
e Professional, honest & trustworthy o Capabie of buiding & mantarwyg sTorg reR0orshies with
o Always consoous of the safety B welfare of 2l brigace membes

personnel e Respect of the Sngaces
| o Effective trainer, mentor, motnatonal, encouragng | ¢ SuTioent troe 1o dedicate to b ol

with the abiity to lead by exampie o Respect for the (haim of Command

o Enthusiastic & professional attitude
| o Ability to build & maintain partnerships with other
Emergency Services agencies and personnel

Please describe below the reasons why you consader that you woulkd be suitable for appointment to the position of the Shire's
DCBFCO.

eyt & Prsnen 2o maly Oar ComMmandy . shenlen] wedel Hud (B AT WYIP Wil 5EWES alen o
{ : ' ;

e bhily Bygadd b geacl lay tul feravinl,
t

-

wil, Yue

Weghting 1580
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John Kowal

Subject: FW: Training Coordinator Position

From

Sent: Friday, 17 May 2024 12:36 PM

To: Shire of Murray - Mailbag <mailbag@murray.wa.gov.au>
Subject: Training Coordinator Position

Hello John and Nicole,

I would like to apply for the Training Coordinator position; | am interested in improving training for volunteers.

Like everyone | have to make an effort to keep up with the technology and complexity that come into firefighting.
Our standards are much higher than they were years ago but we have to keep improving.

| will be away for a month starting on the 11" of June and again for the first 3 weeks in September; | don’t see this as
an impediment as long as people’s queries can be dealt with while | am away.

Regards

John Waite
Training Officer
West Murray BFB

Iltem 5.1 - Appendix 5 Page 15
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